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NOTICE 
 

NOTICE IS HEREBY GIVEN THAT THE 18THANNUAL GENERAL MEETING OF MEMBERS OF DIKSHA GREENS LIMITED TO 

BE HELD ON THURSDAY, 29TH DAY OF SEPTEMBER, 2022 AT 02:00 P.M. AT 11, SAMBHU CHATERJEE STREET, 

JORASANKO, KOLKATA – 700007, WEST BENGAL, INDIA, TO TRANSACT THE FOLLOWING BUSINESS: 

 
ORDINARY BUSINESS: 

1. To receive, consider, approve the Audited Standalone Financial Statements of the Company for the financial year 

ended March 31, 2022 together with the Report of the Board of Directors and Auditors thereon. 

2. To consider ratification of M/s. AMK & Associates, Chartered Accountant, FRN-327817E, Mem. No.- 059363 as 

Statutory Auditors and fix their remuneration and in this regard to consider and if thought fit, to pass the following 

resolution as an Ordinary Resolution: 

“RESOLVED THAT pursuant to the provisions of Sections 139, 141, 142 and other applicable provisions, if any, of 

the Companies Act, 2013 (“Act“) read with the Companies (Audit and Auditors) Rules, 2014, (including any 

statutory modification(s) or re-enactment thereof for the time being in force) and other applicable provisions, if 

any, and based on the recommendation of the Audit Committee and the Board of Directors of the Company, M/s. 

AMK & Associates., Chartered Accountant, FRN-327817E, Mem. No.- 059363, were appointed as Statutory Auditors of the 

Company to hold office for a period of four (5) consecutive years from the conclusion of Fifteenth (15th) Annual 

General Meeting till the conclusion of the Twentieth (20th) Annual General Meeting of the Company subject to 

ratification by shareholders at each Annual General Meeting, at such remuneration as may be approved by the 

Board of Directors of the Company. The Company has obtained from the auditors, a certificate as required under 

section 139(8) of the Companies Act, 2013 to the effect that they are eligible to continue as Statutory Auditors of 

the company. The Board considered the matter and thereafter decided that the ratification of the above named 

Auditors be recommended to the shareholders at the forthcoming Annual General Meeting. The Company hereby 

ratifies the appointment of the above Auditors to hold office from this Annual General Meeting till the next Annual 

General Meeting to be held in the year 2023.” 

 

 
Registered Office: By order of the Board of Directors 

11, SAMBHUCHATERJEESTREET For, Diksha Greens Limited 

KOLKATA-700007  Sd/- 

CIN: L20100WB2004PLC099199              Rajesh Pirogiwal 

Date: 06.09.2022 Managing Director 

http://www.dikshagreens.co.in/
mailto:dikshagreens@yahoo.com
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Notes: 
 

1. In view of the global outbreak of the COVID-19 pandemic, the Ministry of Corporate Affairs ('MCA') has vide its General 

Circular No. 20/2020 dated May 5, 2020 in relation to 'Clarification on holding of annual general meeting (AGM) 

through video conferencing ('VC') or other audio visual means ('OAVM')' read with General Circular No. 14/2020 dated 

April 8, 2020 and the General Circular No. 17/2020 dated April 13, 2020 in relation to 'Clarification on passing of 

ordinary and special resolutions by companies under the Companies Act, 2013 and the rules made thereunder on 

account of the threat posed by Covid-19' (collectively referred to as 'MCA Circulars') and SEBI vide its circular dated 

May 12, 2020 in relation to 'Additional relaxation in relation to compliance with certain provisions of SEBI (Listing 

Obligations and Disclosure Requirements) Regulations 2015 - COVID-19 pandemic' ('SEBI Circular') permitted the 

holding of the AGM through VC or OAVM, without the physical presence of the Members at a common venue. In 

compliance with the provisions of the Act, SEBI Listing Regulations' and MCA Circulars & SEBI Circular, 18th AGM of the 

Company is being held through VC/OAVM on Thursday, September 29, 2022 at 02.00 p.m. (IST). The deemed venue for 

the meeting shall be at 11, SAMBHU CHATERJEE STREET, JORASANKO, KOLKATA – 700007, WEST BENGAL, INDIA. 

2. PURSUANT TO PROVISIONS OF THE ACT, A MEMBER ENTITLED TO ATTEND AND VOTE AT THE ANNUAL GENERAL 

MEETING IS ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE AT THE MEETING ON HIS/HER BEHALF AND THE 

PROXY NEED NOT BE A MEMBER OF THE COMPANY. SINCE THIS AGM IS BEING HELD PURSUANT TO THE MCA 

CIRCULARS THROUGH VC/OAVM, THE REQUIREMENT OF PHYSICAL ATTENDANCE OF MEMBERS HAS BEEN DISPENSED 

WITH. ACCORDINGLY, IN TERMS OF THE MCA CIRCULARS AND SEBI CIRCULAR, THE FACILITY FOR APPOINTMENT OF 

PROXIES BY THE MEMBERS WILL NOT BE AVAILABLE FOR THIS AGM AND HENCE THE PROXY FORM, ROUTE MAP AND 

ATTENDANCE SLIP ARE NOT ANNEXED TO THIS NOTICE. 

3. The Members can join the AGM in the VC/OAVM mode 30 minutes before and 15 minutes after the scheduled time of 

the commencement of the Meeting by following the procedure mentioned in the Notice. The Members will be able to 

view the proceedings on the e-voting website of Central Depository Services Limited's ('CDSL') at 

www.evoting.cdslindia.com. The facility of participation at the AGM through VC/OAVM will be made available to at 

least 1,000 Members on a first come first served basis as per the MCA Circulars. 

4. Institutional Investors, who are Members of the Company, are encouraged to attend the 18thAGM through VC/OAVM 

mode and vote electronically. Pursuant to the provisions of the Act, the Institutional/ Corporate Shareholders (i.e. 

other than individuals /HUF, NRI, etc.) are required to send a scanned copy (PDF/JPG Format) of its Board or governing 

body Resolution/Authorization etc., authorizing its representative to attend the AGM through VC/OAVM on its behalf 

and to vote through remote e-voting. The said Resolution/Authorization shall be sent to the Scrutinizer by e-mail 

through its registered e-mail address to cspankaj.modi1984@gmail.com with a copy marked to 

helpdesk.evoting@cdslindia.com. 

5. The attendance of the Members attending the AGM through VC/OAVM will be counted for the purpose of reckoning 

the quorum under Section 103 of the Act. 

6. In case of joint holding, the joint holders whose name stand first, as per the Company’s records, shall alone be entitled 

to vote. 

7. In line with the MCA Circular dated May 5, 2020 and SEBI Circular dated May 12, 2020, the Notice of the AGM along 

with the Annual Report 2021-22 is being sent only through electronic mode to those Members whose e-mail addresses 

are registered with the Company/Depositories. The Notice convening the 18th AGM has been uploaded on the website 

of the Company at www.dikshagreens.co.in and may also be accessed from the relevant section of the websites of the 

Stock Exchanges i.e. BSE Limited and Calcutta Stock Exchange Limited at www.bseindia.com respectively. The Notice is 

also available on the website of CDSL at www.evoting.cdslindia.com. 

8. Pursuant to Section 91 of the Companies Act, 2013 read with Rules framed thereunder and Regulation 42(5) of the SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015 (LODR), the Register of Members and the Share 

Transfer Books of the Company will remain closed from Thursday, 22nd September, 2022 to Wednesday, 28th 

September, 2022 (both days inclusive). 

9. Members holding shares in same name under different Ledger Folios are requested to apply for consolidation of such 

folios and send the relevant share certificates to Share Transfer Agent/Company. 

mailto:cspankaj.modi1984@gmail.com
http://www.bseindia.com/


  

 

10. Members are requested to notify immediately any changes in their address to the company in case their shares are 

held in dematerialised form. This information should be passed so that the information required can be made readily 

available at the meeting. 

11. Members holding the shares in physical form are advice to make nomination in respect of their shareholding in the 

Company. The Nomination Form SH-13 can be obtained from the Company at its Registered Office. Members desiring 

to avail this facility may send their Nomination Form duly filled in, to the Company at its Registered Office by quoting 

their respective folio number. 

12. The Members will be provided with a facility to attend the AGM through VC/OAVM through the CDSL e-voting system 

and they may access the same at https:// www.evoting.cdslindia.com under the Shareholders/ Members login by using 

the remote e-voting credentials. The link for VC/OAVM will be available in shareholders/ members login where the 

EVSN of the Company will be displayed. On clicking this link, the Members will be able to attend and participate in the 

proceedings of the AGM. Please note that the Members who do not have the User ID and Password for e-voting or 

have forgotten the User ID/Password may retrieve the same by following the remote e-voting instructions mentioned 

below to avoid last minute rush. Further, Members may also use the OTP-based login for logging into the e-voting 

system of CDSL. 

13. Members may join the Meeting through Laptops, Smartphones, Tablets and iPads for better experience. Further, 

Members will be required to use Internet with a good speed to avoid any disturbance during the Meeting. Members 

will need the latest version of Chrome, Safari, Internet Explorer 11, MS Edge or Firefox. Please note that participants 

connecting from Mobile Devices or Tablets or through Laptops connecting via mobile hotspot may experience 

Audio/Video loss due to fluctuation in their respective network. It is therefore recommended to use stable Wi-Fi or 

LAN connection to mitigate any glitches. 

14. Members desirous of obtaining any information/clarification (s) concerning the accounts and operations of the 

Company or intending to raise any query are requested to forward the same at least 10 days before the date of 

Meeting to the Company Secretary at the Registered Office of the Company so that the same may be attended to 

appropriately. 

15. All the members are requested to register their e-mail ids with the Registrar and Share Transfer Agent of the Company 

for the purpose of service of documents under section 20 of the Companies Act, 2013 by e-mode instead of physical 

service of documents. 

16. The Securities and Exchange Board of India (SEBI) has mandated the submission of Permanent Account Number (PAN) 

by every participant in Securities Market. Members holding shares in electronic mode are, therefore requested to 

submit their PAN to their Depository Participants with whom they are maintaining their demat accounts. Members 

holding the Shares in physical form can submit their PAN to the Company. 

17. Under Rule 18 of (Management and Administration) Rule, 2014, Members, who have not got their email ids registered, 

are requested to register their email address and changes therein with the Company in respect of the physical shares 

and with Depository Participants in respect of dematerialised shares. Members are also requested to provide their 

Unique Identification Number and PAN (CIN in case of Corporate Members) to the Company/Depository Participants. 

18. The members may also note that the notice of Annual General Meeting will also be available on the website of the 

company i.e. www.dikshagreens.co.in. and on the website of the CDSL. 

19. Pursuant to Section 108 of the Companies Act, 2013, read with Companies (Management and Administration) Rules, 

2014 and the Regulations of LODR with the Stock Exchanges, the Company is pleased to provide Members facility 

through M/s Central Depository Services Limited. (CDSL) to exercise their right to vote by electrical means on any or all 

of the businesses specified in the Notice of 18thAnnual General Meeting. Members may exercise their right to vote by 

electronic means for the resolutions to be passed at the Meeting. 

20. Voting right will be reckoned on the Paid-up value of shares registered in the name of the member/beneficial owner (in 

case of electronic shareholding) as on the cut-off 22nd  September, 2022. 

21. A note on the e-voting process is provided hereunder: 

The instructions for shareholders voting electronically are as under: 



  

(i) The voting period begins on 26th September, 2022 at 9:00A.M. and ends on 28th September, 2022 at 5:00 

P.M. During this period shareholders’ of the Company, holding shares either in physical form or in 

dematerialized form, as on the cut-off date (record date) of 22nd September, 2022 may cast their vote 

electronically. The e-voting module shall be disabled by CDSL for voting thereafter. 

(ii) The shareholders should log on to the e-voting websitewww.evotingindia.com. 

(iii) Click on Shareholders 

(iv) Now Enter your User ID 

a. For CDSL: 16 digits beneficiary ID, 

b. For CDSL: 8 Character DP ID followed by 8 Digits ClientID, 

c. Members holding shares in Physical Form should enter Folio Number registered with the 

Company. 

(v) Next enter the Image Verification as displayed and Click on Login. 

(vi) If you are holding shares in demat form and had logged on to www.evotingindia.com and voted on an 

earlier voting of any company, then your existing password is to be used. 

(vii) If you are a first time user follow the steps given below: 

 For Members holding shares in Demat Form and Physical Form 

PAN Enter your 10 digit alpha-numeric PAN issued by Income Tax Department (Applicable for both demat 
shareholders as well as physical shareholders) 

 Members who have not updated their PAN with the Company/Depository Participant are 
requested to use the first two letters of their name and the 8 digits of the sequence 
number in the PAN field. 

 In case the sequence number is less than 8 digits enter the applicable number of 0’s before 
the number after the first two characters of the name in CAPITAL letters. Eg. If your name is 
Ramesh Kumar with sequence number 1 then enter RA00000001 in the PAN field. 

Dividend 
Bank 
Details 
OR Date 
of Birth 
(DOB) 

Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format) as recorded in your demat 
account or in the company records in order to login. 

 If both the details are not recorded with the depository or company please enter the 
member id / folio number in the Dividend Bank details field as mentioned in instruction(iv). 

(viii) After entering these details appropriately, click on “SUBMIT”tab. 

(ix) Members holding shares in physical form will then directly reach the Company selection screen. However, 

members holding shares in demat form will now reach ‘Password Creation’ menu wherein they are 

required to mandatorily enter their login password in the new password field. Kindly note that this 

password is to be also used by the demat holders for voting for resolutions of any other company on which 

they are eligible to vote, provided that company opts for e-voting through CDSL platform. It is strongly 

recommended not to share your password with any other person and take utmost care to keep your 

password confidential. 

(x) For Members holding shares in physical form, the details can be used only for e-voting on the resolutions 

contained in this Notice. 

(xi) Click on the EVSN for the relevant <Company Name> on which you choose to vote. 

(xii) On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the option “YES/NO” 

for voting. Select the option YES or NO as desired. The option YES implies that you assent to the Resolution 

and option NO implies that you dissent to the Resolution. 

(xiii) Click on the “RESOLUTIONS FILE LINK” if you wish to view the entire Resolution details. 

(xiv) After selecting the resolution you have decided to vote on, click on “SUBMIT”. A confirmation box will be 

displayed. If you wish to confirm your vote, click on “OK”, else to change your vote, click on “CANCEL” and 

accordingly modify your vote. 

(xv) Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify your vote. 

(xvi) You can also take a print of the votes cast by clicking on “Click here to print” option on the Voting page. 

(xvii) If a demat account holder has forgotten the changed password then Enter the User ID and the image 

http://www.evotingindia.com/
http://www.evotingindia.com/


  

verification code and click on Forgot Password & enter the details as prompted by the system. 

(xviii) Shareholders can also cast their vote using CDSL’s mobile app m-Voting available for android based 

mobiles. The m-Voting app can be downloaded from Google Play Store. Apple and Windows phone users 

can download the app from the App Store and the Windows Phone Store respectively. Please follow the 

instructions as prompted by the mobile app while voting on your mobile. 

(xix) Note for Non – Individual Shareholders and Custodians 

 Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodian are required to log on 
to www.evotingindia.com and register themselves as Corporates. 

 A scanned copy of the Registration Form bearing the stamp and sign of the entity should be emailed to 
www.evoting.cdslindia.com. 

 After receiving the login details a Compliance User should be created using the admin login and password. 
The Compliance User would be able to link the account(s) for which they wish to vote on. 

 The list of accounts linked in the login should be mailed to www.evoting.cdslindia.com and on approval 

of the accounts they would be able to cast their vote. 

 A scanned copy of the Board Resolution and Power of Attorney (POA) which they have issued in favour of 
the Custodian, if any, should be uploadedin PDF format in the system for the scrutinizert overify the same. 

(xx) In case you have any queries or issues regarding e-voting, you may refer the Frequently Asked Questions 
(“FAQs”) and e-voting manual available at www.evotingindia.com, under help section or write an email to 
www.evoting.cdslindia.com. 

 
GENERAL INSTRUCTIONS 

a. There will be one vote for every client No. / Registered Folio No. irrespective of the number of joint holders. 

b. The Result of E-voting will be declared within 48 hours from the conclusion of the AGM and the Resolutions will be 

deemed to be passed on the date of AGM, subject to receipt of requisite number of votes. Declared Results, along 

with the Scrutinizer’s Report, will be available forthwith on the company’s corporate website 

www.dikshagreens.co.in and on the website of CDSL, such Results will be forwarded to the Stock Exchange. 

c. The e-voting period begins from Monday, 26th September, 2022 at 9.00 AM and ends on Wednesday, 28th 

September, 2022 at 5.00 PM. During this period, shareholders of the Company, holding shares either in physical 

form or in dematerialized form, as on the cut-off/entitlement date of 22nd September, 2022 may cast their vote 

electronically. The e-voting module shall be disabled by CDSL for voting thereafter. Once the vote on a resolution is 

cast by the shareholder by electronic means, the shareholder shall not be allowed to change it subsequently or 

cast his vote by any other means. 

d. Members of the Company holding shares either in physical form or in dematerialized form as on the 

cutoff/entitlement date of 22nd September, 2022 may cast their vote electronically. 

e. The Board of Director of the Company has appointed Mr. Pankaj Kumar Modi, (C.P. No. 12472 and Membership 

No. 28600), Practicing Company Secretary as the Scrutinizer to scrutinize the e-voting process in a fair and 

transparent manner. 

f. The Scrutinizer shall, immediately after the conclusion of the AGM, count the vote cast at the AGM and thereafter, 

unblock the votes cast through e-voting in the presence of at least two (2) witnesses not in employment of the 

Company. The Scrutinizer shall submit a consolidated Scrutinizer’s Report of the total vote cast in favor of or 

against, if any, not later than 48 hours after the conclusion of AGM to the Chairman of the Company. The 

Chairman, or any other person authorised by the Chairman, shall declare the result of the voting forth with. 

g. The Result so declared, along with the scrutinizer’s Report, shall be placed on the Company website viz. 

www.dikshagreens.co.inand on the website of CDSL within two (2) working days of passing of the resolution at the 

AGM of the company. The result shall also be forwarded to Stock Exchange. 

 
 

Registered Office: By order of the Board ofDirectors 

11, SAMBHUCHATERJEESTREET For, Diksha Greens Limited 

KOLKATA-700007  Sd/- 

CIN: L20100WB2004PLC099199    Rajesh Pirogiwal 

Date: 06.09.2022 Managing Director 

http://www.evotingindia.com/
mailto:helpdesk.evoting@cdslindia.com
http://www.evoting.cdslindia.com/
http://www.evotingindia.com/
mailto:helpdesk.evoting@cdslindia.com
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DIRECTOR’S REPORT FOR THE FINANCIAL YEAR 2021-22 
 

To, 

The Members, 

 

Your directors presents their 18
th Annual Report on the business and operations of the company 

together with the Audited Statement of Accounts for the year ended 31st March, 2022. 
 

Financial Highlights (Standalone) 

 

During the year under review, the company has been able to make a satisfactory performance; a brief 
break up of the same is given as under: 

(Rupees) 

Particulars Year ended 

31
st March, 2022 

Year ended 

31stMarch, 2021 

Turnover - - 

Other Income 24,866 4,52,809 

Profit before finance charges, Tax, 

Depreciation/Amortization 

(16,36,12,994) (19,35,71,769) 

Less: finance Charges 2,79,20,124 2,79,20,124 

Profit before Tax, Depreciation/Amortization (191,533,118) (22,14,91,893) 

Less: Depreciation 7,71,228 9,30,809 

Net Profit before Taxation (192,304,346) (22,24,22,702) 

Exceptional Item - 41,37,300 

Provision for Tax and Deferred Tax (15,874) 3,09,825 

Profit/(Loss) after tax (19,22,88,472) (22,68,69,827) 

Provision for proposed dividend NIL NIL 

Dividend Tax NIL NIL 

Transfer to General Reserves NIL NIL 

1. State of Company’s Affairs and Future Outlook 
 
The Company was engaged in the business of Trading and Manufacturing of Timber and Timber 

Products and since December 2018 onwards there is no operations due to the fire accident which led to 
a complete standstill in our operations.  Further, the company’s banker have classified its account as 
Non-Performing Assets and presently the recovery proceedings is going on. The auditors of the company 
have also classified our company as a non- going concern.  The company is also contemplating to take 
necessary steps in arriving at a resolution process.  
 

2. Financial Review 

 
During the performance under review, the total income of the Company was recorded Rs. 24,866/- as 

compared to Rs. 4,52,809/- for the previous financial year. Whereas, the Company reported a loss of Rs. 
Rs. 19,22,88,472/- in the reporting year 2021-22 as compared to a loss of Rs. 22,68,69,827/- in the 
financial year 2020-21. 
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3. Dividend 
 

Keeping in view the loss incurred during the year and the need to conserve the resources of the 
Company, the Board has decided not to recommend any dividend for the financial year 2021-22. 
 

4. Transfer to reserves 
 

During the year, considering the operating performance of the Company, your Company has taken the 
losses in Reserve. 

 

5. Share Capital 
 

During the year under review, the Authorized Share Capital of the Company stands at Rs. 
11,00,00,000/- divided into 1,10,00,000 Equity Shares of Rs. 10 each. The Paid-up Share Capital of the 
Company is Rs. 9,86,72,900 /- divided into 98,67,290 Equity Shares of Rs. 10/- each. There has been 
no change in the Authorized or Paid-up Share Capital. 

 

6. In terms of Rule 5(5)(iv) of the Companies (Accounts) rules 2014, the disclosures on subsidiaries 
companies is made hereunder: 

 
There are no subsidiaries companies. 

 

7. Listing 

 
The equity shares of the company are listed under SME Platform on the BSE Ltd. which has nation-wide 

terminals. 

 

8. Extract of the Annual Return 
 
The details forming part of the extract of the Annual Return as on the financial year ended on March 31, 
2022, in form MGT-9 as required under section 92 of the Companies Act, 2013 (hereinafter referred to as 
the “Act”) and Rule 12(1) of the Companies (Management and Administration) Rules, 2014 as Annexure-I 
and forms integral part of the report. 

 

9. Directors & Key Managerial Personnel 
 

i. Non-Executive & Executive Directors -Non-independent. 
 

Pursuant to Section 149 of the Companies Act, 2013 read with the Rules made there under and 
Regulation 16(b) of the Securities and Exchange Board of India (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (hereinafter referred to as “the Listing Regulations/Regulations”), the 

Independent Directors shall hold office for a period of up to 5 consecutive years and shall not be liable to 
retire by rotation. They may be appointed for a maximum of two consecutive terms of up to 5 years each. 

 
In this connection, all the Independent Directors of the Company, viz: Mr. Vikash Kedia (Din: 08165666), 
Mrs. Sreejita Chowdhury (Din: 08185074) were appointed w.e.f; 10th July, 2018 and 27th July, 2018 for a 
term of five consecutive years or till such earlier date to conform with the policy on retirement and as 
may be determined by any applicable statues, rules, regulations or guidelines. 

 

ii. Number of Meetings of the Board 

 
The Board of Directors of the Company met Four (4) times during the Financial Year under review, i.e. 
on: 28/05/2021, 30/07/2021, 13/11/2021 and 07/03/2022. 

 
The Meetings were held in accordance with the provisions of the Act and the Listing Regulations, 2015. 
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iii. Company Secretary. 

 
Mrs. Pallavi Jaiswal acts as Company Secretary of the Company w.e.f; 01st March, 2022. 
 
Mr. Ramakant Tapari has resigned from the post of Company Secretary w.e.f; 07th September, 2021. 
 
  

10. Disclosure pursuant to Section 177(8) of the Companies Act,2013 

 

a. Composition of the Audit Committee. 

 
The Audit Committee of the Company comprises of two Non-Executive Independent Directors and one 
Executive Director as on March 31, 2022. The Committee is chaired by a Non-Executive Director, Mr. 
Vikash Kedia (DIN- 08165666). 

 
The details of the same are more fully provided in the Corporate Governance Report. 

 
During the Financial Year under review, the Committee met 4 times and all such meetings were held in 
accordance with the provisions of the Act, and regulation 18 of SEBI (Listing Obligation and Disclosure 
Requirements), Regulations, 2015. 

 
Further, the Board of Directors has accepted all the recommendations of the Audit Committee in the 
Financial Year 2021-22. 

 

b. Composition of the Nomination and Remuneration Committee 

 

The Nomination and Remuneration Committee of the Company comprises of two Non Independent 
Directors as on March 31, 2022. 

 

c. Composition of the Stakeholders Relationship Committee 
 

The Stakeholders Relationship Committee consists of two Non-Executive Independent Directors and one 
Non-Executive Non-Independent Director as on March 31, 2022. 

 

11. Directors’ Responsibility Statement 

 
Pursuant to the provisions of section 134 (5) of the Act, the Directors hereby confirm and state that: 

 

a. In the preparation of Annual Accounts for the financial year ended March 31, 2022, the applicable 
Accounting Standards have been followed along with the proper explanation relating to material 
departures, if any. 

b. The Directors have selected such accounting policies and have applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of the state 
of affairs of the Company as on the Financial Year ended on March 31, 2022 and of the profit and loss of 
the company for the year ended on March 31,2022; 

 

c. The Directors have taken proper and sufficient care for the maintenance of adequate accounting records 

in accordance with the provisions of the Act for safeguarding the assets of the Company and for 
preventing and detecting fraud and other irregularities. 

 

d. The Directors have prepared the annual accounts on a going concern basis. 

 

e. The Directors have laid down internal financial controls to be followed by the Company and such 
internal financial controls are adequate and were operating effectively. 

 

f. The Directors have devised proper systems to ensure compliance with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 
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12. Declaration by the Independent Directors 

 
Section 149(7) of the Act requires every independent director to give a declaration that he/she meets the 
criteria of Independence, at the first Board Meeting of every financial year. 
 
Accordingly, the Company has taken on record, the Statement of Declaration of Independence, as 

submitted by all the Independent Directors. 

13. Policy on Directors’ Appointment & Remuneration 
 

Pursuant to the provisions of Section 178(4) of the Act read with the Rules made thereunder and Listing 
Regulation 2015, the Nomination and Remuneration Committee has formulated the criteria for 

determining qualifications, positive attributes and independence of a director and has further formulated 

a policy relating to the remuneration for Directors, Key Managerial Personnel and other employees, 
which has been duly approved by the Board of Directors. 

 
While formulating the Policy, the Nomination and Remuneration Committee has assured that: 

 

a. The level and composition of remuneration is reasonable and sufficient to attract, retain and 

motivate directors of the quality required to run the Company successfully; 
 

b. The relationship of remuneration to performance is clear and meets appropriate bench 
marks; and 

 
c. The remuneration to directors, key managerial personnel and senior management involves a 

balance between fixed and incentive pay, reflecting short and long-term performance 
objectives appropriate to the working of the Company and its goals. 

 

The Nomination and Remuneration Policy is available on the website of the Company. Further, The 
Nomination and Remuneration Policy of the Company is appended to the Directors‟ Report in Annexure-
II. 

14. Auditors & Auditors’ report 

 

A. Statutory Auditors 

 
To re-appoint of M/s. AMK & Associates, Chartered Accountants (Firm’s Registration No. 327817E), CA 
Bhupendra Kumar Bhutia ( Partner), Membership No-059363 of Stesalit Tower, Room No: 303 3rd Floor, 
E 2-3, Block EP & GP Sector-V, Salt Lake, Kolkata- 700091, as the Statutory Auditors of the Company 
from the conclusion of the 15th Annual General Meeting till the conclusion of the 19thAnnual General 
Meeting of the Company and to authorize the Board of Directors to fix their remuneration and in this 
regard. 

Based on the recommendation of the Audit Committee, the Board of Directors recommends their 
ratification to the shareholders. 

 

B. Independent Auditors’ Report 
 

The Self Explanatory Independent Auditors‟ Report does not contain any adverse remarks or 
qualification. 

 

C. Secretarial Auditor 

 
Pursuant to the provisions of Section 204 of the Act read with the Rules made thereunder, Mr. Pankaj 
Kumar Modi (C.P. No. 12472, Membership No. 28600), Company Secretary in whole-time Practice, was 
appointed for the issuance of the Secretarial Audit Report for the Financial Year ended March 31,2022. 
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D. Secretarial Audit Report 
 

The Secretarial Audit Report is appended to the Boards’ Report in Annexure-III. The Report of the 
Secretarial Audit Report does not contain any adverse remark. 
 

16. Particulars of Loans, guarantees or investments under section 186. 

 
Detail of Loans and Investment covered under Section 186 of the Companies Act, 2013 are given in the 
notes to the Financial Statements. 

 

17. Particulars of contracts or arrangements with related parties referred to in sub- section of 

section 188 in the prescribed form. 
 

All related party transactions, contracts or arrangements that were entered into, during the financial 
year under review, were on an arms-length basis and in the ordinary course of business. The Company 
has adhered to its “Policy on Related Party Transactions and Materiality of Related Party Transactions” 
while persuing all Related Party transactions. 

 

Further, during the year, the Company had not entered into any contract/ arrangement / transaction 
with related parties which could be considered material in accordance with the policy of the Company on 
materiality of related party transactions. 

 

19. Material Changes and commitments, if any, affecting the financial position of the Company, 
which have occurred between the end of the financial year of the company to which the financial 
statements relate and the date of the report. 

 

No Material Changes and commitments affecting the financial position of the Company, have occurred 
between the end of the financial year of the company to which the financial statements relate and the 
date of this Directors‟ Report. 

 

20. Disclosure in terms of Rule 8(3) of the Companies (Accounts) Rules, 2014 regarding 
Conservation of Energy, Technology Absorption, Foreign Exchange Earnings and Outgo. 

 
In terms of Section 134 (3) (m) of the Act read with the Rules made there under, the Company has no 
activity relating to Conservation of Energy, Technology Absorption. 

 
Further, during the year there was no Foreign Exchange Earnings and Outgo. 

 
Therefore, the Company is not required to make any disclosure as specified in Section 134(3)(m) of the 
Act read with Rule 8(3) of the Companies (Accounts) Rules, 2014. 

 

21. Risk Management Policy 

 
In compliance with Section 134(3) (n) of the Act, the Company has a Risk Management Policy which 
provides for the identification therein of elements of risk which in the opinion of the Board may threaten 
the existence of the Company. 

 

Pursuant to Schedule IV (II)(4) of the Act, the Independent Directors, inter-alia amongst others, review 
the system from time to time to ensure that Risk Management is robust and satisfactory. 

 
Although not mandatory, as a measure of good governance, the Company has constituted a Risk 

Management Committee of the Board. 

 
Further, in terms of Regulation 17(9)(b) of Listing Regulations, the Board of Directors is responsible for 
framing, implementing and monitoring the Risk Management Plan of the Company and have delegated 
the power of monitoring and reviewing of the risk management plan to the Risk Management Committee. 

 

The Risk Management Committee is responsible for laying down procedures to inform Board members 
about the risk assessment and minimization procedures. 
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22. Policy on Corporate Social Responsibility (CSR) Initiatives 

 
Pursuant to provisions of Section 135 of the Act, the Company is not required to constitute a Corporate 

Social Responsibility Committee or to undertake any CSR activities. 

 

Therefore, the Company is not required to make any disclosure as specified in Section 134(3) (o) of the 

Act. 
 

23. Manner of formal annual evaluation by the Board of its own performance and that of its 
committees and individual directors. 

 
Pursuant to Section 134(3) (p) of the Act read with Rule 8(4) of the Companies (Accounts) Rules, 2014, 
other applicable provisions of the Act, and various applicable clauses of the Listing Regulations, and the 
erstwhile Listing Agreement, the disclosure regarding the manner of formal annual evaluation by the 
Board of its own performance and that of its various committees and individual directors is provided 
hereto: 
 

a. Evaluation Criteria 
 

Pursuant to Part D of Schedule II of the Listing Regulations, the Nomination and Remuneration 
Committee has formulated the criteria for evaluation of the performance of the Independent Directors 
and the Board. The Nomination and Remuneration Committee also identifies persons qualified to become 
directors and who may be appointed in senior management in accordance with the criteria laid down, 
and recommends to the Board their appointment and removal and carries out the evaluation of every 
director’s performance in accordance with Section 178(2) of the Act read with the Rules framed there 
under and Part D of Schedule II of the Listing Regulations. 

 

The Board shall monitor & review the Board Evaluation Framework and evaluate the performance of all 
the Board Committees. 

 
Further, the Nomination and Remuneration Committee has formulated criteria for determining 
qualifications, positive attributes and independence of a director and recommended to the Board a 
policy, relating to the remuneration of the directors, key managerial personnel and other employees. The 
details of the same are more fully described in the Nomination & Remuneration Policy. 

 

Further, the Nomination and Remuneration Committee has also devised a Policy on Board Diversity in 
accordance with Regulation 19(4) of the Listing Regulations. 

 
Performance Evaluation of the individual directors 

 

Pursuant to section 178(2) of the Act, the Nomination and Remuneration Committee of the Company 
carries out the performance evaluation of the individual directors. 

 

b. Board of Directors 

 
A separate meeting of the Independent Directors of the Company was held on 30/07/2021, pursuant to 
Clause VII of Schedule IV to the Act and Regulation 25 of the Listing Regulations, for transacting the 
following businesses as set forth in the Agenda: 

 

1. Review the performance of the non-Independent Directors and the Board as a whole. 

 

2. Review the performance of the Chairman of the Company, taking into account the views of the 
Executive Directors and Non-Executive Directors. 

 

3. Assessment of the quality, quantity and timeliness of flow of information between the Company 

management and the Board that is necessary for the Board to effectively and reasonably perform their 
duties. 
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The same was perused in accordance with the Evaluation criteria determined by the Nomination and 
Remuneration Committee. 

 
The Independent Directors of the Company in fulfilling their role and functions as specified in Clause II 
of Schedule IV to the Act help in bringing an objective view in the evaluation of the performance of the 
Board and management. 

 
The Independent Directors expressed satisfaction over the performance of all the non- Independent 
Directors and the Chairman. 

 

c. Performance Evaluation of the Independent Directors 

 

Pursuant to Clause VIII of Schedule IV to the Act and Regulation 19 of the Listing Regulations, read with 

Part D of Schedule II thereto the performance evaluation of the Independent Directors is perused by the 
entire Board of Directors, excluding the director being evaluated. 

 
On the basis of the report of performance evaluation, the extension of the term of appointment or its 
continuance in respect of the independent directors is being considered. 

 

d. Performance Evaluation of the Committee 
 

The Board of Directors evaluates the performance of all the Board Committees, based on the Company’s 

Performance Evaluation Policy. 

 

e. Nomination and Remuneration Policy 

 
Based on the recommendation of the Nomination and Remuneration Committee, the Board of Directors 
has adopted a Nomination and Remuneration Policy in terms of Section 178 of the Act, read with Rules 
made there under and read with part-D of schedule II of the Listing Obligation as amended from time to 
time. 

 

The shareholders may visit the Company’s website to view. The Nomination and Remuneration Policy 
www.dikshagreens.co.in in detail. 

 

24. Change in the nature business: 
 

The Company is into business of rendering e-commerce and retail sale. 

 

25. Details relating to deposits covered under Chapter V of the Act: 
 

The Company has neither accepted during the year nor held at the end of the year any Public Deposit. 
 

26. Details in respect of adequacy of internal financial controls with reference to the Financial 

Statements. 

 
The Audit Committee of the Company ensures that there is a direct relationship between the Company’s 
objectives and the internal financial controls it implements to provide reasonable assurance about their 
achievement. 

 
In this connection, the Audit Committee in coordination with the Internal Audit Department periodically 
reviews the following: 

 

a. Transactions are executed in accordance with the management’s general or specific 
authorization; 

 

b. All transactions are promptly recorded with the correct amount in the appropriate accounts and 
in the accounting period in which they are executed so as to permit preparation of financial 

information within a framework of recognized accounting policies and practices and relevant 
statutory requirements, if any, 
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c. Accountability of assets is adequately maintained and assets are safeguarded from unauthorized 
access, use or disposition. 

 
There is a proper allocation of functional responsibilities within the Company and it is ensured that the 
quality of personnel commensurate with their responsibilities and duties. Further, proper accounting 
and operating procedures are followed to confirm the accuracy and reliability of accounting data, 
efficiency in operation and safety of the assets. The regular review of work of one individual by another 
minimizes the possibility of fraud or error in the absence of collusion. 

 

27. Disclosure pursuant to Rule 5 of the Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014: 

 
The Company has no employee whose remuneration exceeds the limit prescribed under Section 197 of 
the Act read with Rule 5(2) of The Companies (Appointment and Remuneration of Managerial Personnel) 
Rules, 2014. 

 
The disclosure pursuant to Rule 5(1) of The Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014, is provided here in below: 

 
In computing the various parameters, Gross Salary has been considered. Gross Salary of the employees 
primarily encompasses Salary, allowances and perquisites. Further, while calculating the median, those 
remunerations were included which were given throughout the year and the remuneration which were 
only for part of the year were excluded while comparing. 

 

28. Vigil Mechanism/Whistle Blower Policy 

The Vigil Mechanism/Whistle Blower Policy of the Company is aimed to provide a vigilance mechanism 
for the directors and employees of the Company to raise concern of any violations of legal or regulatory 
requirements, incorrect or misrepresentation of any financial statements and reports, etc. The purpose of 
this Policy is to encourage the Company’s directors and employees who have concerns about suspected 
misconduct to come forward and express these concerns without fear of punishment or unfair treatment. 
No personnel have been denied access to the Audit Committee. There were no instances of reporting 
under the Whistle Blower Policy. 
 

29. Insider Trading 

The Codes pursuant to the SEBI (Prohibition of Insider Trading) Regulations, 2015 and effective from 

15thMay, 2015: 

a. Code of Practices and Procedures for Fair Disclosure of Unpublished Price Sensitive Information. 

 

b. Code of Conduct to Regulate, Monitor and Report Trading. 

The aforesaid Codes have been disclosed on the website of the Company. 

30. Transfer of amount to Investor Education and Protection Fund (IEPF) 

There is no amount pending for transfer to the Investor Education and Protection Fund, in accordance 

to the provisions of the act. 

31. Green Initiative 

To support the Green Initiative’ in the Corporate Governance taken by the Ministry of Corporate Affairs, 
to contribute towards greener environment and to receive all documents, notices, including Annual 
Reports and other communications of the Company, investors should register their e-mail addresses 
with Cameo Corporate Services Ltd. "Subramanian Building" #1, Club House Road, Chennai 600 002 
India.  Ph: 91-44 - 2846 0390 (5 lines) Fax : 91-44 - 2846 0129; E-mail : cameo@cameoindia.com if 
shares are held in physical mode or with their DP if the holding is in electronic mode. 
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Electronic Copies of the Annual Report and Notice of the Annual General Meeting are sent to all 

members whose e-mail addresses are registered with the Company/Depository Participant(s).For 
members who have not registered their email address, physical copies of the Annual Report and Notice of 
the Annual General Meeting are sent in the permitted mode.  

The Company is providing remote e-voting facility to all the members to enable them to cast their votes 
electronically on all the resolutions set forth in the Notice pursuant to Section 108 of the Act read with 
Rule 20 of the Company’s (Management and Administration) Rules 2014 and the applicable provision(s) 

of the Listing Regulations. 

 

32. Compliance to the Sexual Harassment of Women at Workplace (Prevention, Prohibition, and 
Redressal) Act, 2013 read with the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition, and Redressal) Rules, 2013. 

The Company believes in creating a safe environment for the employees which is free from any 
discrimination. 

In adherence to the provisions of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition, and Redressal) Act, 2013 read with the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition, and Redressal) Rules, 2013, the Company has constituted an Internal 
Complaints Committee to look into the matters relating to sexual harassment at workplace. 

Mrs. Sreejita Chowdhury, Non-Executive Independent Director, is the Presiding Officer of the Committee. 

In the event of any sexual harassment at workplace, any woman employee of the Company may lodge 
complaint to Mrs. Sreejita Chowdhury, in writing or electronically through e-mail 
at:info@dikshagreens.com. 
During the period under review, no complaints were received by the Company in terms of the aforesaid 
act.  

 
33. Management’s Discussion and Analysis 

 
In accordance with the listing requirement, the Management’s Discussion and Analysis forms part of this 
Report. 
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Annexure-I 

 

FORM NO. MGT 9 
EXTRACT OF ANNUAL RETURN 

 

As on financial year ended on 31.03.2022 

 
Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company 

(Management & Administration) Rules, 2014. 

 

I. REGISTRATION & OTHER DETAILS: 

 

1. CIN L20100WB2004PLC099199 

2. Registration Date 21/07/2004 

3. Name of the Company DIKSHA GREENS LIMITED 

4. Category/Sub-category 

of the Company 

Public Company Limited by Share 

5. Address of the 

Registered office & 

contact details 

11, SAMBHU CHATERJEE STREET 

JORASANKO KOLKATA - 700007. 

6. Whether listed company Yes 

7. Name, Address & 

contact details of the 

Registrar & Transfer 

Agent, if any. 

Cameo Corporate Services Ltd 

R.D. Ramasamy (Director) 

"Subramanian Building" #1, Club House Road 

Chennai 600 002 - India. Ph : 91-44 - 2846 0390 (5 lines) 

Fax : 91-44 - 2846 0129; E-mail: 

cameo@cameoindia.com 

 

 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY (All the business activities contributing10 

% or more of the total turnover of the company shall be stated) 
 

S. No. Name and Description of main 

products / services 

NIC Code of the 

Product/service 

% to total turnover of the company 

1 Trading of Whole sale Product 1610 NIL 

2 Other Income NA 100.00% 
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III. VI. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

 

A. Category-wise Share Holding 

Category of 
Shareholders 

No. of Shares held at the beginning of the year 

[As on 31-March-2021] 

No. of Shares held at the end of the year 

[As on 31-March-2022] 
% 

Change 
during 
the year  Demat Physical Total % of 

Total 

Shares 

Demat Physical Total % of 

Total 

Shares 

A. Promoter’s          

(1) Indian          

a) Individual/ 

HUF 

 

2218678 

 

- 

 

2218678 

 

22.49% 

 

2194678 

 

- 

 

2194678 

 

22.24% 

 

-0.25 

b) Central Govt - - - - - - - - - 

c) State Govt(s) - - - - - - - - - 

d) Bodies Corp. 3208612 - 3208612 32.52% 3208612 - 3208612 32.52% - 

e) Banks / FI - - - - - - - - - 

f) Any other - - - - - - - - - 

Total 

shareholding of 

Promoter (A) 

 

5427290 

 

- 

 

5427290 

 

55.01 

 

5403290 

 

- 

 

5403290 

 

54.76 

 

-0.25 

          

B. Public 

Shareholding 

         

1. Institutions - - - - - - - - - 

a) Mutual Funds - - - - - - - - - 

b) Banks / FI - - - - - - - - - 

c) Central Govt - - - - - - - - - 

d) State Govt(s) - - - - - - - - - 

e) Venture Capital 

Funds 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

f) Insurance 

Companies 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

g) FIIs - - - - - - - - - 

h) Foreign 

Venture 

Capital 

Funds 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

 

- 

i) Others (specify) - - - - - - - - - 

Sub-total (B)(1):- - - - - - - - - - 

          

2. Non- 

Institution

s 

         

a) Bodies Corp. 2206000 - 2206000 22.36 468000 - 468000 4.74   -17.62 

i) Indian - - - - - - - - - 

ii) Overseas - - - - - - - - - 

b) Individuals - - - - - - - - - 



 

i) Individual 

shareholders 
holding nominal 
share capital 
upto Rs. 2 lakh 

 
 

2132000 

 
 

- 

 
 

2132000 

 
 

20.72 

 
 

3794000 

 
 

- 

 
 

3794000 

 
 

38.45 

 
 

17.73 

ii) Individual 
shareholders 
holding nominal 

share capital in 
excess of Rs 2 
lakh 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

 

 
- 

c) Others 

HUF (specify) 
66000 - 66000 0.67 138000 - 138000 1.40 0.73 

Non 

Resident 

Indians 

4000 - 4000 0.04 14000 - 14000 0.14 0.10 

Overseas 

Corporate 

Bodies 

- - - - - - - - - 

Foreign Nationals - - - - - - - - - 

Clearing Members - - - - 18000 - 18000 0.18  0.18 

Trusts - - - - - - - - - 

Foreign Bodies - 

D R 
- - - - - - - - - 

Trusts 

Others 
32000 - 32000 0.32 32000 - 32000 0.32 - 

Sub-total (B)(2):- 4440000 - 4440000 45.00 4464000 - 4464000 45.24 - 

Total Public 
Shareholdin
g (B)=(B)(1)+ 

(B)(2) 

 

4440000 

 

- 

 

4440000 

 

45.00 

 

4464000 

 

- 

 

4464000 

 

45.24 

 

- 

C. Shares held 

by Custodian for 

GDRs & ADRs 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

 
- 

Grand Total 

(A+B+C) 
9867290 - 9867290 100.00 9867290 - 9867290 100.00 - 



 

B) Shareholding ofPromoter- 

 

SN 
Shareholder’s 

Name 

Shareholding at the beginning of 
the year 

Shareholding at the end of the year % change in 
shareholdin
g during the 

year   No. of 

Share
s 

% of 

total 
Share
s of 
the 

company 

%of Shares 

Pledged / 
encumbered 

to total 
shares 

No. of 

Share
s 

% of 

total 
Shares of 

the 
company 

%of Shares 

Pledged / 
encumbered to 

total shares 

1 Ridhi Sidhi Vincom 

Limited. 

2692954 27.29 0 2692954 27.29 0 0 

2 Rajesh Pirogiwal 1172039 11.88 0 1172039 11.88 0 0 

3 Highreturn 

Marketing Limited 

515658 5.23 0 515658 5.23 0 0 

4 Sunita Pirogiwal 441639 4.48 0 441639 4.48 0 0 

5 Rajesh Kumar 

Pirogiwal & Sons 

HUF 

385000 3.90 0 361000 3.66 0 -0.24 

6 Tanvi Pirogiwal 110000 1.12 0 110000 1.12 0 0 

7 Diksha Pirogiwal 110000 1.12 0 110000 1.12 0 0 

 

 

C) Change in Promoters’ Shareholding (please specify, if there ischange) 

 

 Shareholding at the 
beginning of the year 

Cumulative Shareholding 
during the year 

Sl 
No 

Name of the Share holder No of 
shares 

'% of total 
shares of 

the company 

No of 
shares 

'% of total 
shares of 

the company 

      

1 RIDHI SIDHI VINCOM LIMITED .     

 At the beginning of the year  2692954 27.29 2692954 27.29 

 At the end of the Year  2692954 27.29 2692954 27.29 

      

2 RAJESH PIROGIWAL     

 At the beginning of the year  1172039 11.88 1172039 11.88 

 At the end of the Year  1172039 11.88 1172039 11.88 

      

3 HIGHRETURN MARKETING LIMITED .     

 At the beginning of the year  515658 5.23 515658 5.23 

 At the end of the Year  515658 5.23 515658 5.23 

      

4 SUNITA PIROGIWAL     

 At the beginning of the year  441639 4.48 441639 4.48 

 At the end of the Year  441639 4.48 441639 4.48 

      

5 RAJESH KUMAR PIROGIWAL AND SONS HUF . .     

 At the beginning of the year  385000 3.90 385000 3.90 

 Deletion during the year 24000 0.24 24000 0.24 

 At the end of the Year  361000 3.66 361000 3.66 

      

6 TANVI PIROGIWAL     

 At the beginning of the year  110000 1.11 110000 1.11 

 At the end of the Year  110000 1.11 110000 1.11 



 

      

7 DIKSHA PIROGIWAL     

 At the beginning of the year 110000 1.11 110000 1.11 

 At the end of the Year 110000 1.11 110000 1.11 

 

 

D) Shareholding Pattern of top ten Shareholders: 

(Other than Directors, Promoters and Holders of GDRs and ADRs): 

 

  Shareholding at the 
beginning of the year 

Cumulative Shareholding 
during the year 

Sl 
No 

Name of the Share holder No of 
shares 

'% of total  
shares of 

the company 

No of 
shares 

'% of total  
shares of 

the company 

            

1 VISHWADEEP SHARMA         

  At the beginning of the year 31-Mar-2021 350000 3.55 350000 3.55 

  At the end of the Year 31-Mar-2022 350000 3.55 350000 3.55 

            

2 ELLENBARRIE COMMERCIAL LIMITED         

  At the beginning of the year 31-Mar-2021 256603 2.60 256603 2.60 

  At the end of the Year 31-Mar-2022 256603 2.60 256603 2.60 

            

3 BHOPENDRA KUMAR         

  At the beginning of the year 31-Mar-2021 176000 1.78 176000 1.78 

  At the end of the Year 31-Mar-2022 176000 1.78 176000 1.78 

            

4 SUBHASH DUGAR         

  At the beginning of the year 31-Mar-2021 160000 1.62 160000 1.62 

  At the end of the Year 31-Mar-2022 160000 1.62 160000 1.62 

            

5 NAZIM         

  At the beginning of the year 31-Mar-2021 100000 1.01 100000 1.01 

  At the end of the Year 31-Mar-2022 100000 1.01 100000 1.01 

            

6 SAMEER MAHAJAN         

  At the beginning of the year 31-Mar-2021 96000 0.97 96000 0.97 

  At the end of the Year 31-Mar-2022 96000 0.97 96000 0.97 

            

7 SACHIN RAVSU RATHOD.         

  At the beginning of the year 31-Mar-2021 70000 0.71 70000 0.71 

  At the end of the Year 31-Mar-2022 50000 0.51 50000 0.51 

            

8 AVADHESH SINGH         

  At the beginning of the year 31-Mar-2021 64000 0.65 64000 0.65 

  At the end of the Year 31-Mar-2022 64000 0.65 64000 0.65 

            

9 LABHUBHAI GORDHANBHAI BHADANI         

  At the beginning of the year 31-Mar-2021 60000 0.61 60000 0.61 

  At the end of the Year 31-Mar-2022 60000 0.61 60000 0.61 



 

            

10 KUNDAN CHHOTALAL BHANDERI         

  At the beginning of the year 31-Mar-2021 58000 0.59 58000 0.59 

  At the end of the Year 31-Mar-2022 58000 0.59 58000 0.59 

      

 

E) Shareholding of Directors and Key Managerial 

Personnel: Name of Director: RAJESH PIROGIWAL 

SN Shareholding of each 

Directors and each Key 

Managerial Personnel 

Date Shareholding at 

the beginning 

of the year 

Cumulative 

Shareholding 

during the 

Year 

No. of 

share

s 

% of 

total 

shares of 

the 

company 

No. of 

share

s 

% of 

total 

shares of 

the 

company 

 At the beginning of the year 01.04.21 1172039 11.88% 1172039 11.88% 

 At the end of the year 31.03.22 1172039 11.88% 1172039 11.88% 

 
Name of Director: SUNITA PIROGIWAL 

SN Shareholding of each 

Directors and each Key 

Managerial Personnel 

Date Shareholding at 

the beginning 

of the year 

Cumulative 

Shareholding 

during the 

Year 

No. of 

shares 

% of 

total 

shares 

of the 

company 

No. of 

shares 

% of 

total 

shares 

of the 

company 

 At the beginning of the year 01.04.21 441639 4.48% 441639 4.48% 

 At the end of the year 31.03.22 441639 4.48% 441639 4.48% 

INDEBTEDNESS - Indebtedness of the Company including interest outstanding/accrued but not due for 
payment. 

 

 Secured 

Loans 

excluding 

deposits 

Unsecured Loans 
 
Deposits Total 

Indebtedness 

Indebtedness at the beginning of the 

financial year 

    

i) Principal Amount 23,26,67,698 1,20,00,000 - 24,46,67,698 

ii) Interest due but not paid 5,58,40,248 - - 5,58,40,248 

iii) Interest accrued but not due - - - - 

Total (i+ii+iii) 28,85,07,945 1,20,00,000 - 30,05,07,946 

Change in Indebtedness during the 

financial year 

    

* Addition 2,79,20,124 3,77,472 - 2,82,97,596 

* Reduction - - - - 

Net Change 2,79,20,124 3,77,472 - 2,82,97,596 

Indebtedness at the end of 

the financial year 

    

i) Principal Amount 23,26,67,698 1,23,77,472 - 25,40,45,170 

ii) Interest due but not paid 8,37,60,371 - - 8,37,60,371 

iii) Interest accrued but not due - - - - 



 

Total (i+ii+iii) 31,64,28,069 1,23,77,472 - 32,88,05,541 

 

VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIALPERSONNEL- 

A. Remuneration to Managing Director, Whole-time Directors and/orManager: 

SN. Particulars of Remuneration Name of MD/WTD/ Manager Total Amount 

  Rajesh 

Pirogiwal 

(MD) 

Sunita 

Pirogiwal 

(WTD) 

--- ---  

1 Gross salary 5,00,000 5,00,000 - -       10,00,000 

(a) Salary as per provisions 

contained in section 17(1) of the 

Income-tax Act, 

1961 

- - - -  
- 

(b) Value of perquisites u/s 17(2) 

Income-tax Act, 1961 

- - - - - 

(c) Profits in lieu of salary under 

section 17(3) Income- tax Act, 1961 

- - - - - 

2 Stock Option - - - - - 

3 Sweat Equity - - - - - 

4 Commission 

- as % ofprofit 

- others,specify… 

- - - - - 

5 Others, please specify (Advance) - - - - - 

 Total (A)     5,00,000 5,00,000       -     - 10,00,000 

 Ceiling as per the Act      



 

B. Remuneration to other directors 
 
 

SN. Particulars of Remuneration Name of Directors Total Amount 

  ----- ---- ---- ---  

1 Independent Directors      

Fee for attending board committee 

meetings 
- - - - - 

Commission - - - - - 

Others, please specify - - - - - 

Total (1) - - - - - 

2 Other Non-Executive Directors      

Fee for attending board committee 

meetings 
- - - - - 

Commission - - - - - 

Others, please specify - - - - - 

 Total (2) - - - - - 

 Total (B)=(1+2) - - - - - 

 Total Managerial 

Remuneration 
- - - - - 

 Overall Ceiling as per the Act      

 

C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER 

THAN MD/MANAGER/WTD 

 

SN Particulars of Remuneration Key Managerial Personnel 

  CEO CS CFO Total 

1 Gross salary - 98,000 1,20,000 2,18,000 

(a) Salary as per provisions contained in 

section 17(1) of the Income-tax Act, 1961 

- - - - 

(b) Value of perquisites u/s 17(2) Income-tax 

Act, 1961 

- - - - 

(c) Profits in lieu of salary under section 17(3) 

Income-tax Act, 1961 

- - - - 

2 Stock Option - - - - 

3 Sweat Equity - - - - 

4 Commission - - - - 

 - as % of profit - - - - 

 others, specify… - - - - 

5 Others, please specify - - - - 

 Total - 98,000 1,20,000 2,18,000 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 



 

 

 

VII. PENALTIES / PUNISHMENT/ COMPOUNDING OFOFFENCES: 

Type Section of the 

Companies 
Act 

Brief 

Description 

Details of Penalty 

/ 
Punishment/ 
Compounding 
fees imposed 

Authority 

[RD / 
NCLT/ 
COURT] 

Appeal made, 

if any (give 
Details) 

A. COMPANY 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

B. DIRECTORS 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

C. OTHER OFFICERS IN DEFAULT 

Penalty - - - - - 

Punishment - - - - - 

Compounding - - - - - 

 

 

 

 

Place :Kolkata 

 

 

For and on behalf of the Board of Directors 

Date: 06/09/2022  
 

SD/- 

Rajesh Pirogiwal  
Managing Director 

Din: 01279323 

 

SD/- 

Sunita Pirogiwal  
Whole-Time Director 
DIN: 01279325 

 



 

 

 

 

 

NOMINATION AND REMUNERATION POLICY 

 

 

 

1. PREAMBLE 
Annexure - II to the Boards’ Report 

 

This Nomination, Remuneration and Evaluation Policy (the “Policy”) applies to the Board of Directors (the 
“Board”), Key Managerial Personnel (the “KMP”), the Senior Management Personnel and other employees of 
Diksha Greens Limited (the “Company”). 

 

This Policy is in compliance with Section 178 of the Companies Act, 2013 read along with the applicable 

rules thereto and Regulation 19 & Schedule II Part D(A) of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 (‘Listing Regulation’), as amended from time to time. This policy shall act 
as a guideline for determining, inter-alia, qualifications, positive attributes and independence of a Director, 
appointment, removal and evaluation of performance of the Directors, Key Managerial Personnel, Senior 
Management and matters relating to the remuneration of the Directors, Key Managerial Personnel, Senior 

Management and other employees. 

 
 

Effective date: This amended policy shall be effective from the 1st December, 2015. 

2. POLICY OBJECTIVES 

 
The Policy is framed with the objective(s): 

 

i. To formulate the criteria for determining qualifications, positive attributes and independence of 

a director; 

 

ii. To identify persons who are qualified to become directors and who may be appointed in senior 

management in accordance with the criteria laid down and recommend to the Board their 

appointment and removal. 

 

iii. Recommend to the Board a policy, relating to the remuneration for the directors, key 

managerial personnel and other employees. 

 

3. DEFINITIONS 

 
“Company” means Diksha Greens Limited. “Act” means Companies Act, 2013 and rules 
thereunder. 

 

“Board” means Board of Directors of the Company. 

 
“Listing Regulation” means SEBI (Listing Obligations and Disclosure Requirements) Regulations, 

2015. 

 
“Committee” means Nomination and Remuneration Committee of the Company as constituted or 

reconstituted by the Board. 

 
“Policy” means Nomination and Remuneration Policy. 

 
“Independent Director” is as provided under SEBI (Listing Obligations & Disclosure Requirements) 
Regulations, 2015 and Companies Act, 2013. 

 
“Key Managerial Personnel” means Key managerial personnel as defined under the Companies Act, 

2013 and includes: 
 

i. Managing Director or Executive Director or Chief Executive Officer or Manager 

ii. Whole-time Director; 

iii. Company Secretary; 

iv. Chief Financial Officer and 

v. Such other officer as may be prescribed. 



 

 

“Senior Management” mean personnel of the Company who are members of its core management 
team (Internal Board) excluding the Board of Directors. 

 
Unless the context otherwise requires words and expressions used in this policy and not defined 
herein but defined in the Companies act, 2013 as may be amended from time to time shall have 
the meaning respectively assigned to them therein. 

 

4. NOMINATION AND REMUNERATION COMMITTEE 

 
The Nomination and Remuneration committee shall constitute of three or more non executive 
director out of which at least one half shall be independent director(s), provided that chairperson of 
the company may be appointed as a member of this committee but shall not chair such committee. 

 
The committee will meet at such intervals as deem fit to carry out the objectives as set out in the 
policy. A quorum of two members is required to be present at the meeting to carry out the 
proceedings of the meeting. The committee shall have the authority to call any employee(s), senior 
official(s) and / or externals as it deems fit. 

 
The Chairperson of the Committee shall be an Independent Director. Chairperson of the Company 
may be appointed as a member of the Committee but shall not be a Chairman of the Committee. 

 
Provided that Nomination and Remuneration Committee shall set up mechanism to carry out its 
functions and is further authorized to delegate any / all of its powers to any of the Directors and / 
or officers of the Company, as deemed necessary for proper and expeditious expedition. 

 

The Company secretary shall act as secretary to the committee. 

 
Proceedings of all meetings shall be minute and signed by the Chairman of the Committee at the 
subsequent meeting. Minutes of the Committee meetings will be tabled at the subsequent Board 
and Committee meetings. 

 

5. POLICY RELATING TO DETERMINATION OF APPOINTMENT AND REMOVAL OF DIRECTORS, 
KEY MANAGERIAL PERSONNEL, SENIOR MANAGEMENT 

 

Appointment criteria and qualifications: 
 

(i) Identify persons who are qualified to become Directors and who may be appointed in senior 
management in accordance with the criteria laid down, recommend to the Board their 
appointment and removal. 

 

(ii) A person should possess adequate qualification, expertise and experience for the position he / 
she is considered for appointment. The Committee has discretion to decide whether 
qualification, expertise and experience possessed by a person are sufficient / satisfactory for the 
concerned position. 

 

(iii) The Committee shall devise a policy on Board diversity after reviewing the structure, size and 
composition (including the skills, knowledge and experience) of the Board which will facilitate the 
Committee to recommend on any proposed changes to the Board to complement the Company’s 
corporate strategy. 
 

(iv) Appointment of independent directors shall be in compliance with the provisions of section 149 
of the Companies Act read with schedule IV and rules thereunder and relevant regulation of  the 
SEBI (Listing Obligations & Disclosure Requirements) Regulations,2015. 

 

(v) Appointment of Managing Directors/Manager/Whole-Time Directors shall also be in compliance 
with section 196 of the Act read with rules made thereunder and Schedule V of the Act and 
relevant regulation of the SEBI (Listing Obligations & Disclosure Requirements) Regulations, 
2015. 

 
 
 
 
 
 
 
 



 

 

 

(vi) The Company shall consider balance of qualification, skills, regional and industry experience, 
background and other qualities required to operate successfully in the position of Senior 
Management Level. 

 

Letters of Appointment: 

 
Each Director/KMP/Senior Officials is required to sign the letter of appointment with the 
Company containing the terms of appointment and the role assigned in the Company. 

 

Removal: 
 

Due to reasons for any disqualification mentioned in the Act or under any other applicable Act, rules 
and regulations made thereunder, the Committee may recommend, to the Board with reasons 
recorded in writing, removal of a Director, KMP or Senior Management Personnel subject to the 
provisions and compliance of the said Act, rules and regulations. 

 

Retirement: 

 
The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of 
the Act and the prevailing policy of the Company. The Board will have the discretion to retain the 
Director, KMP, Senior Management Personnel in the same position/ remuneration or otherwise even 
after attaining the retirement age, for the benefit of the Company. 

 

6. POLICY RELATING TO THE REMUNERATION FOR THE DIRECTORS, KMP AND SENIOR 
MANAGEMENTPERSONNEL 

 
The Nominations & Remuneration Committee determines individual remuneration packages for 
Directors, KMPs and Senior Officials of the Company taking into account factors it deems relevant, 
including but not limited to market, business performance and practices in comparable companies, 
having due regard to financial and commercial health of the Company as well as prevailing laws and 
government/other guidelines. The Committee consults with the Board as it deems appropriate. 

 

Statutory Requirements: 

 

 Section 197(5) provides for remuneration by way of a fee to a director for attending meetings of 
the Board of Directors and Committee meetings or for any other purpose as may be decided by 
the board. 
 

 Section 197(1) of the Companies Act, 2013 provides for the total managerial remuneration 
payable by the Company to its directors, including managing director and whole time director, 
and its manager in respect of any financial year shall not exceed eleven percent of the net 
profits of the Company computed in the manner laid down in Section 198 in the manner as 
prescribed under the Act. 
 

 The Company with the approval of the Shareholders and Central Government may authorise 
the payment of remuneration exceeding eleven percent of the net profits of the company, 
subject to the provisions of Schedule V. 
 

 The Company may with the approval of the shareholders authorise the payment of 
remuneration upto five percent of the net profits of the Company to its anyone Managing 
Director/Whole Time Director/Manager and ten percent in case of more than one  such official. 
 

 The Company may pay remuneration to its directors, other than Managing Director and Whole 
Time Director upto one percent of the net profits of the Company, if there is a managing director 
or whole time director or manager and three percent of the net profits in any other case. 
 

 The net profits for the purpose of the above remuneration shall be computed in the manner 
referred to in Section 198 of the Companies Act,2013. 

 
The Independent Directors shall not be entitled to any stock option and may receive 
remuneration by way of fee for attending meetings of the Board or Committee thereof or for any 
other purpose as may be decided by the Board and profit related commission as may be 
approved by the members... 



 

 

The remuneration payable to the Directors shall be as per the Company’s policy and shall be valued 
as per the Income Tax Rules. 

 
The remuneration payable to the Key Managerial Personnel and the Senior Management shall be as 
may be decided by the Board having regard to their experience, leadership abilities, initiative taking 
abilities and knowledgebase. 

 

7. EVALUATION 

 
The Committee shall carry out evaluation of performance of every Director, KMP and Senior Management 
Personnel at regular interval. The evaluation/assessment of the Directors, KMPs and the senior officials 
of the Company is to be conducted on an annual basis and to satisfy the requirements of the SEBI 
(Listing Obligations & Disclosure Requirements) Regulations, 2015. 

 

8. TERM /TENURE 
 

Managing Director/Whole time director: 

 

a. The Company shall appoint or re-appoint any person as its Managing Director or whole time Director 

for a term not exceeding five years at a time. 
 

b. No re-appointment shall be made earlier than one year before the expiry of term. 

 

Independent Director: 

 
The maximum tenure of Independent Directors shall be in accordance with the Companies Act, 2013 
and clarifications/circulars issued by the Ministry of Corporate Affairs, in this regard, from time to time. 

 

9. DISCLOSURE 

 
This policy shall be disclosed in Annual report as part of board’s report therein. 

 

10. AMENDMENTS 

 
In case of any subsequent changes in the Companies Act, 2013, SEBI (Listing Obligations & Disclosure 
Requirements) Regulations, 2015 or any other applicable rules or regulations which makes any of the 
provisions in the policy inconsistent with the Act or regulations, the provisions of the Act or regulations 

would prevail over the Policy with effect from their enforcement and the Policy would be modified in due 
course to make it consistent with the amended laws. Any changes or modification on the Policy would 
be approved by the Board of Directors of the Company. 



 

 

 

Annexure-III 

 

Form No. MR-3 

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of 

the Companies (Appointment and Remuneration Personnel) Rules, 2014] 

 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2022 

 
To, 

The Members 

DIKSHA GREENS LTD. 

 
We have conducted the Secretarial Audit of the compliance of applicable statutory provisions 

and the adherence to good corporate practices by Diksha Greens Limited. (CIN 

L20100WB2004PLC099199) (hereinafter called the Company). Secretarial Audit was conducted in 

a manner that provided us a reasonable basis for evaluating the corporate conducts/ 

statutory compliances and expressing our opinion thereon. 

Based on our verification of the Company’s books, papers, minute books, forms and returns 

filed and other records maintained by the Company and also the information provided by  

the Company, its officers, agents and authorised representatives during the conduct of 

Secretarial Audit, we hereby report that in our opinion, the Company has, during the audit 

period covering the financial year ended on 31st March, 2022, generally complied with the 

statutory provisions listed hereunder, to the extent applicable, and also that the Company 

has proper Board-processes and compliance-mechanism in place to the extent, in the 

manner and subject to the reporting made hereinafter. 

1. I have examined the books, papers, minute books, forms and returns filed and other 
records maintained by the Company for the financial year ended on 31st March, 2022, 
according to the provisions of: 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 

(ii) The Securities Contracts (Regulation) Act, 1956 (SCRA) and the rules made 

thereunder; 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed there under; 

(iv) The Foreign Exchange Management Act, 1999 (FEMA) and the rules and regulations 

made there under to the extent of Foreign Direct Investment (FDI), Overseas Direct 

Investment (ODI) and External Commercial Borrowings (ECBs); 

(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (SEBI Act): 

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares 

and Takeovers) Regulations,2011; 

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992 (effective up to 14th May, 2015) and The Securities and 

Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015 

(effective from 15th May,2015); 

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations,2009; 

(d) The Securities and Exchange Board of India (Share Based Employee Benefits) 

Regulations,2014; 

(e) The Securities and Exchange Board of India (Issue and Listing of Debt 

Securities) Regulations, 2008; 

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share 

Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing 

with client; 



 

 

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) 

Regulations, 2009; and 

(h) The Securities and Exchange Board of India (Buy back of Securities) Regulations, 

1998; 

(i) The Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 (effective from 1st December, 2015); 

(vi) The Company belongs to the online retail sale to the best of our knowledge and 

believe and as confirmed by the Management of the Company the following Other 

Laws are specifically Applicable the Company: 

I have also examined compliance with the applicable clauses of the following: 

(i) Secretarial Standards on Meetings of the Board of Directors (SS-1) and on General 

Meetings (SS-2) issued by The Institute of Company Secretaries of India and made 

effective from 1st July, 2015. 

(ii) The Company being a listed company, the provisions of the Listing Agreement/ 

Revised Listing Agreement with Stock Exchange are applicable. 

2. I further report that I further report that the Company has, in my opinion, complied with 

the provisions of the Companies Act, 2013 and the Rules made under that Act and the 

provisions of Companies Act, 2013 as notified by Ministry of Corporate Affairs and the 

Memorandum and Articles of Association of the Company, with regard to: 

(a) Maintenance of various statutory registers and documents and making necessary 

entries therein; 

(b) Closure of the Register of Members. 

(c) Forms, returns, documents and resolutions required to be filed with the Registrar 

of Companies and the Central Government; 

(d) Service of documents by the Company on its Members, Auditors and the Registrar 

of Companies; 

(e) notice of Board meetings and Committee meetings of Directors; 

(f) the meetings of Directors and Committees of Directors including passing of 

resolutions by circulation; 

(g) minutes of proceedings of General Meetings and of the Board and its Committee 

meetings; 

(h) approvals of the Members, the Board of Directors, the Committees of Directors and 

the government authorities, wherever required; 

(i) constitution of the Board of Directors/Committee(s) of Directors, appointment, 

retirement and reappointment of Directors including the Managing Director and 

Whole-time Directors; 

(j) payment of remuneration to Directors including the Managing Director and Whole- 

time Directors; 

(k) appointment and remuneration of Auditors and Cost Auditors; 

(l) transfers and transmissions of the Company’s shares and issue and dispatch of 

duplicate certificates of shares; 

(m) declaration and payment of dividends; 

(n) transfer of certain amounts as required under the Act to the Investor Education and 

Protection Fund and uploading of details of unpaid and unclaimed dividends on the 

websites of the Company and the Ministry of Corporate Affairs; 

(o) borrowings and registration, modification and satisfaction of charges wherever 

applicable; 

(p) investment of the Company’s funds including investments and loans to others; 

(q) form of balance sheet as prescribed under Part I, form of statement of profit and loss 

as prescribed under Part II and General Instructions for preparation of the same as 

prescribed in Schedule III to the Act; 



 

 

(r) Directors’ report; 

(s) Contracts, common seal, registered office and publication of name of the Company; 

and 

(t) Generally, all other applicable provisions of the Act and the Rules made under the 

Act. 

3. I further report that 

The Board of Directors of the Company is constituted with proper balance of Executive 

Directors, Women Director, Non-Executive Directors, and Independent Directors. 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and 

detailed notes on agenda were sent at least seven days in advance, and a system exists 

for seeking and obtaining further information and clarifications on the agenda items 

before the meeting and for meaningful participation at the meeting. 

i. Decision in the meeting of Board of Directors were taken unanimously and 

recorded as part of the minutes. 

ii. The Company has obtained all necessary approvals under the various Provisions 

of the Act; and 

iii. There was no prosecution initiated and no fines or penalties were imposed 

during the year under review under the Act, SEBI Act, SCRA, Depositories Act, 

Listing Agreement and Rules, Regulations and Guidelines framed under these 

Acts against / on the Company, its Directors and Offices. 

iv. The Directors have complied with the disclosure requirements in respect of their 

eligibility of appointment, their being independent and compliance with the Code 

of Business Conduct & Ethics for Directors and Management Personnel; 

4. The Company has complied with the provisions of the Securities Contracts (Regulation) 

Act, 1956 and the Rules made under that Act, with regard to maintenance of minimum 

public shareholding. 

5. I further report that the Company has complied with the provisions of the Depositories 

Act, 1996 and the Byelaws framed thereunder by the Depositories with regard to 

dematerialization/rematerialisation of securities and reconciliation of records of 

dematerialized securities with all securities issued by the Company. 

6. The Company has complied with the provisions of the FEMA, 1999 and the Rules and 

Regulations made under that Act to the extent applicable. 

7. I further report that: 

a. The Company has complied with the requirements under the Equity Listing 

Agreements entered into with Bombay Stock Exchange. 

b. The Company has complied with the provisions of the Securities and Exchange 

Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011 

including the provisions with regard to disclosures and maintenance of Records 

required under the said Regulations; 

c. the company has complied with the provisions of the Securities and Exchange  

Board of India (Prohibition of Insider Trading) Regulations, 1992 including the 

provisions with regard to disclosures and maintenance of records required under the 

said Regulations; 



 

8. I further report that based on the information received and records maintained there are 

adequate systems and processes in the Company commensurate with the size and 

operations of the Company to monitor and ensure compliance with applicable laws, 

rules, regulations and guidelines. 

I further report that there are adequate systems and processes in the company 

commensurate with the size and operations of the Company to monitor and ensure 

compliance with applicable laws, rules, regulations and guidelines. 

I further report that during the audit period there was no specific event/action having 

major bearing on the Company’s affairs in pursuance of the above referred laws, rules, 

regulations, guidelines, standards etc. 

 

 

 

Sd/- 

Pankaj Kumar Modi 

Company Secretary in Practice 
 
 
 
 
 

Place: Kolkata  

Date: 11/08/2022 
Membership No.: ACS-28600 

                    C.P. No.: 12472 

 

 [UDIN: A028600D000781660]
 
 

 
* This Report is to be read with our letter of even date as Annexure – A integral part of 

this Report which is annexed to this Report 



 

 

 

Annexure - A 

To, 

The Members 

Diksha Greens Ltd. 
 

My Report of even date is to be read along with this letter. 

1. Maintenance of secretarial records is the responsibility of the management of the 

Company. Our responsibility is to express an opinion on these secretarial records based 

on our audit; 

2. I have followed the audit practices and the process as were appropriate to obtain 

reasonable assurances about the Correctness of the contents of the secretarial records. 

The Verification was done on test basis to ensure the correct facts are reflected in 

secretarial records. We believe that the process and practice, we followed provide a 

reasonable basis for our opinion; 

3. I have not verified the correctness and appropriateness of financial  records and book of 

accounts of the Company or examined any books, information or statement  other than 

Books and papers. 

4. I have not examined any other specific law except as mention above. 

5. The Compliance of the provision of corporate and other applicable law, rules, regulations, 

standards is the responsibility of the management. Our examination was limited to the 

verification of procedure on test basis ; 

6. The secretarial audit report is neither an assurance as to the future viability of the 

company nor the effectiveness with which the management has conducted the affairs of 

the Company. 

 

 

Sd/- 

Pankaj Kumar Modi 

Company Secretary in Practice 

 
 
 
 
 

Place: Kolkata  

Date: 11/08/2022 
Membership No.: ACS-28600 

                    C.P. No.: 12472 

 

 [UDIN: A028600D000781660]



MANAGEMENT DISCUSSION AND ANALYSIS REPORT 

 

Business Overview: 

 
Your Company is currently engaged in the trading and distribution of different types of commodities and 
materials. Our products are mainly supplied to retailers based at Kolkata and adjacent territories. This 
Management’s Discussion and Analysis contains statements and information concerning anticipated 
developments in the Company’s continuing and future operations, the adequacy of the Company’s financial 
resources and financial projections. 

 

Industry Structure and Developments: 

 
The trend of slowdown in global growth continued during the year. Against this global backdrop, the growth in 
India stayed fairly resilient. The global economy in F.Y. 2021-22 witnessed divergent trends among major 
economies. Given the backdrop of a slowing market, a volatile input cost environment and heightened competitive 
intensity, the operating environment for your Company during the year continued to be challenging. Despite 
unpredictable headwinds, the global economic recovery is gaining momentum. These winds of positive change 
have masked the growth divergence among major economies. 

 

Opportunities and Threats: 

 
The priorities of the industry are changing, concentrating more on re-organization of operations, development of 
new markets and marketing techniques, giving the organization's vision a global outlook and retaining and 
building upon customer relationships. Fragmented markets provide many opportunities for company to expand 
and increase market share. New markets allow company to expand their business and diversify their portfolio of 
products and services. 

 
Changes to government rules and regulations can negatively affect the company. Politics can increase company’s 
risk factors, because governments can quickly change business rules that negatively affect company’s business. 
Political Risk has a significant impact; Volatile costs mean company has to plan for scenarios where costs sky 
rocket. Cautious planning leads to development delays that can negatively affect the company. 

 

Risks and Concerns: 

 
During the year due to divergent trends among major economies, given the backdrop of a slowing market, a 
volatile input cost environment and heightened competitive intensity, the operating environment for your 
Company continued to be challenging and due to a major fire which broke out at the premises of the company's 
factory on December 9, 2018, due to fire the company has suffered major losses of stock the claim for which is 
lodged with the Insurance company. Due to these reasons the Company reported net loss after tax of this 
significant amount. 
 
We are subject to a number of risks and uncertainties that can significantly affect our business, financial 
condition and future financial performance. These risks and uncertainties are not necessarily the only risks the 
Company faces. Additional risks and uncertainties that are presently unknown to the Company may adversely 
affect our business. The most important among them are credit risk, market risk and operational risk. 
 
However, despite unpredictable headwinds, the global economic recovery is gaining momentum. These winds of 
positive change have masked the growth divergence among major economies. The Company shifted its main focus 
in market share and sales volume by focusing on innovation, intensive marketing strategies and network 
expansion. Managing risks while strategising was key factor in the successful outcome of these initiatives. 

 
The measurement, monitoring management of risk remains key focus areas for the company. The Company is 
committed to establishing a framework that ensures risk management is an integral part of its activities. To 
ensure the continued growth and success of the Company, risks are identified and managed through a Risk 
Management Committee. 

 

Future Outlook: 

 
The focus for the forthcoming financial year for the Company will be continued delivery in progressing mode and 
grabbing the opportunities and trying to overcome challenges. 
 
 
 
 
 



Internal Control Systems and Their Adequacy 
 

Given the nature of business and the size of operations, your Company’s Internal Control System has been 
designed to provide for: 

• Accurate recording of transactions with internal checks and prompt reporting; 

• Adherence to applicable Accounting Standards and Policies; 

• Compliance with applicable statutes, policies and procedures, guidelines and authorizations; 

• Effective use of resources and safeguarding of assets. 

 
Your Company has put in place an adequate internal Control System to safeguard all assets and ensure 
operational excellence. The system also meticulously records all transaction details and ensures regulatory 
compliance. The reports are reviewed by the Audit Committee of the Board. Wherever deemed necessary, internal 
control system are strengthened and corrective actions initiated. 

 
Internal Control and Audit is an important procedure and the Audit Committee of your Company reviews all the 
control measures on a periodic basis and recommends improvements, wherever appropriate. The internal control 
is designed to ensure that the financial and other records are reliable for preparing financial statements for 
maintaining accountability of assets. 

 

Human Resources: 
 
The Company always considers its human resources as a valuable asset and is committed towards their 
development for continuous growth. Focus on training to enhance the skill-sets of employees in line with the 
business and market requirements continued throughout the year and it confers rewards and recognition based 
on merit. 

 

The total employee’s strength of the Company was 7 as on March 31, 2022. 

 
Your Company continues to focus on driving inclusion through building leadership capability and recognizing line 
managers who provide a simple, flexible and respectful work environment for their teams. 

 

The Entire HR system including recruitment, performance management system, reward and recognition has been 
aligned with the business objectives. 

 

Cautionary Statement: 

 
Statements made in the Management Discussion and analysis describing the Company’s objectives, projections, 
estimates, predictions and expectations may be “forward looking statements” within the meaning of applicable 
securities law and regulations. Actual results might differ materially from those either expressed or implied. 
 



 

 

 

CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS  

(pursuant to 
Regulation 34(3) and Schedule V Para C clause (10)(i) of the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015) 

 

 
To, 

 

The Members of 

DIKSHA GREENS LIMITED 

11 Sambhu Chaterjee Street, Jorasanko  

Kolkata-700007 

 

 
I have examined the relevant registers, records, forms, returns and disclosures received from the Directors 

of Diksha Greens Limited having CIN- L20100WB2004PLC099199 and having registered office at 11 

Sambhu Chaterjee Street, Jorasanko, Kolkata-700007 (hereinafter referred to as “the Company”), 

produced before me by the Company for the purpose of issuing this Certificate, in accordance with 

Regulation 34(3) read with Schedule V Para-C Sub clause 10(i) of the Securities Exchange Board of India 

(Listing Obligations and Disclosure Requirements) Regulations,2015. 

 
In my opinion and to the best of my information and according to the verifications (including Directors 

Identification Number (DIN) status at the portal www.mca.gov.in as considered necessary and 

explanations furnished to me by the Company & its officers, I hereby certify that none of the Directors on 

the Board of the Company as stated below for the Financial Year ending on 31stMarch, 2022 have been 

debarred or disqualified from being appointed or continuing as Directors of companies by the Securities 

and Exchange Board of India, Ministry of Corporate Affairs, or any such other Statutory Authority. 

 
Sr.No Name of Director DIN Date of appointment 

in Company 

1 Mr. Rajesh Pirogiwal 01279323 21/07/2004 

2 Mrs. Sunita Pirogiwal 01279325 21/07/2004 

3 Mr. Vikash Kedia 08165666 10/07/2018 

4 Mrs. Sreejita Chowdhury 08185074   27/07/2018  

 
Ensuring the eligibility of for the appointment / continuity of every Director on the Board is the 

responsibility of the management of the Company. Our responsibility is to express an opinion on these based 

on our verification. This certificate is neither an assurance as to the future viability of the Company nor of 

the efficiency or effectiveness with which the management has conducted the affairs of the Company. 

 
 

 

 
Place: Kolkata Sd/- 

Date: 25th May, 2022  Name: Pankaj Kumar Modi  

Company Secretary in Practice 

Membership No.:28600 

                   CP No.: 12472 

 

         [UDIN: A028600D000385871] 

 

http://www.mca.gov.in/
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